Neuroticism, extraversion, and openness to experience have been shown to have systematic effects on psychological well being. The remaining dimensions in the five-factor model of personality-agreeableness and conscientiouness-may also contribute to increased life satisfaction and happiness. Selfreports and spouse ratings on the NEO Personality Inventory, a measure of the five factors, were correlated with three measures of psychological well-being in a sample of 429 adult men and women. Consistent with previous rescarch, neuroticism was negatively, and extraversion was positively, related to well-being. Both agreeableness and conscientiousness were also significant independent predictors. Personality dispositions appear to have temperamental, experiential, and instrumental effects on psychological well-being.
Personality traits and emotions are so intimately tied that it is often difficult to distinguish the items on a mood measure from those on a personality inventory. Yet it has only been in the past decade that systematic links have been made between the structure of emotions and the structure of personality traits. Most of this research has focused on the two dimensions of neuroticism (N) and extraversion (E; e.g.,, Emmons & Diener, 1985; Clark, in press) and to a lesser extent on openness to experience (0; e.g., Costa & McCrae, 1984) . Two other major dimensions of personality, agreeableness (A) and conscientiousness (C), have not previously been seen as major determinants ofwell-being, but a role for them was suggested by Freud in his famous dictum about the need for love and work in a satisfying life. This article examines the relations of psychological well-being to all five major dimensions of personality.
The five-factor model of personality was first identified some 30 years ago byTupes and Christal (1961) and Norman (1963) in studies of natural language adjecdves. Similar factors have been identified in analyses of a variety of personality instruments, in sel~reports and ratings, and in English, German, and other languages, and these five-N, E, 0, A, and C-are widely regarded as providing a more or less comprehensive taxonomy of personality traits (Digman, 1990; (Costa & McCrae, 1980 (Brickman, Coates, & janoff-Butman, 1978 (Costa, McCrae, & Zonderman, 1987 (Emmons & Diener, 1985; Hepburn & Eysenck, 1989; Warr, Barter, & Brownbridge, 1983) . The explanation for these findings is probably temperamental: extroverts are simply more cheerful and high-spirited than introverts; individuals high in N are more prone to negative affect than those low in N. If temperament is measured directly by asking people about the frequency and intensity with which they experience positive or negative emotions, the resulting scales invariably load on E and N factors (Costa & McCrae, 1989 (Watson & Clark, 1984 Little (1989) found that perceived efficacy in personal projects was related to both C and greater well-being (cf. Diener, , 1984 (Costa & McCrae,1988) . Table I gives means, standard deviations, and intercorrelations among the well-being measures. The data (Costa & McCrae,1981 ) , the 2-year retest coefficients for the well-being measures are moderately large, suggesting the influence of enduring determinants. Examination of the means on the two occasions shows little change in the average level ofwell-being over the 2-year interval.
RESULTS
The first two columns of Table 2 clearly replicate previous findings about the relations among N, E, and well-being. N is related to negative affect and (negatively) to the three well-being measures; it shows little relation to positive affect. E is related to positive aq'ect and the three global well-being measures but not to negative affect. The third column also replicates previous findings: Open individuals are somewhat higher in both positive and negative affect but do not differ from closed individuals on overall happiness. Consistent with the assumption that personality is the cause rather than the effect of well-being, the magnitude of these postdictive correlations is quite similar to that found in predictive studies (Costa & McCrae,1980 , 1984 .
The fourth and fifth columns of Table 2 give correla-. tions between the A and C factors and well-being measures. These two personality dimensions show the same pattern: They are positively related to positive affect, negatively related to negative affect, and positively related to total well-being. C appears to be the stronger predictor in these data.
To assess the independent contributions of A and C to the prediction of well-being, multiple regressions were performed, predicting each of the global wellbeing measures from the N, E, and 0 factors and then from all five factors. N, E, and 0 alone explained 11% to 18% of the variance in well-being scales; when A and C were added, the proportions increased to 19% to 25%, Additional regressions were performed to assess the contribution of personality interaction effects. Ten interaction terms were created by multiplying pairs of personality factors (N X E, N X 0, etc.). These termswere added in 10 stepwise multiple regressions after entering the five main effects. Only 10 of the 100 possible effects were significant at the .05 level, and none of these were replicated across both occasions for the same criterion variable. It thus appears that the five major dimensions of personality have independent influences on wellbeing.
It might be argued that the correlations in Table 2 are artifactual, attributable to shared method variance in seif reported personality scales and self reported wellbeing. Previous research has shown that the association between personality and well-being is probably not due to a shared social desirability bias, at least in normal, volunteer samples (McCrae, 1986) . However, the present data provide another opportunity to test this hypothesis through the use of spouse ratings of personality, which are unlikely. to have the same response biases as self reports of well-being. Because these correlations were viewed as replications, one-tailed tests were used to evaluate the significance of the correlations.
As Table 3 shows, spouse ratings of personality generally replicate the pattern of relations found in (Buss, 1987) , but individuals with limited control, such as nursing home residents, may benefit from intervendons designed to encourage nurturant feelings and personal achievements. Pet visitations may increase well-being (e.g., Wallace & Nadermann,1987) , but probably only for agreeable people. Involuntary retirement may reduce well-being, but only for conscientious people who cannot find other outlets for their needs for achievemen 1.
